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Penelitian ini bertujuan untuk mengetahui pengaruh Promosi Jabatan 
terhadap Motivasi dan Prestasi Kerja Karyawan PT. Kalbe Farma Cabang 
Surakarta. Sampel dalam penelitian ini adalah karyawan yang bekerja di PT. 
Kalbe Farma Cabang Surakarta, dengan jumlah 70 orang. Tekhnik pengambilan 
sampel ini adalah dengan tekhnik jenuh. Metode analisis yang digunakan yaitu 
analisi regresi linier berganda. Selain itu terdapat uji instrumen, uji asumsi klasik, 
dan uji sobel. Berdasarkan hasil uji simultan, variabel promosi jabatan dan 
motivasi secara serentak berpengaruh postif terhadap variabel prestasi kerja 
karyawan.  Pada uji parsial didapatkan hasil bahwa promosi jabatan memiliki 
pengaruh yang positif dan tidak signifikan terhadap prestasi kerja karyawan, 
promosi jabatan memiliki pengaruh positif dan signifikan terhadap motivasi,  
motivasi berpengaruh positif dan signifikan terhadap prestasi kerja karyawan. 
Serta variabel motivasi terbukti mampu memediasi secara parsial antara variabel 
promosi jabatan dan prestasi kerja karyawan. 




















This study aims to determine the effect of job promotion on motivation 
and job performance of employees of PT. Kalbe Farma Surakarta Branch. The 
sample in this study were employees who worked at PT. Kalbe Farma Surakarta 
branch, with a total of 70 people. This sampling technique is saturated technique. 
The analytical method used is multiple linear regression analysis. In addition, 
there are instrument tests, classical assumption tests, and single tests. Based on the 
simultaneous test results, the variables of job promotion and motivation 
simultaneously have a positive effect on employee performance variables. In the 
partial test, the results show that job promotion has a positive and insignificant 
effect on employee work performance, job promotion has a positive and 
significant effect on motivation, motivation has a positive and significant effect on 
employee work performance. As well as the motivation variable are proven to be 
able to partial mediate between the variable promotion and employee 
performance. 
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